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ACADEMIC POSITIONS
Emory University Assistant Professor of Accounting 2016 - Present

Emory University Visiting Research Scholar / Adj. Ass. Prof. 2015 - 2016

University of Pennsylvania Visiting Research Scholar 2014 - 2015

EDUCATION
University of Lausanne (CH) Ph.D., Management (Focus: Managerial Accounting) 2014

University of Mannheim (GER) Diplom-Kaufmann, Business Administration 2009

RESEARCH INTERESTS
Incentives, extrinsic and intrinsic motivation, performance measurement, performance evaluation, cost system

design and accuracy, information aggregation.

PUBLICATIONS
Schuhmacher, K. and M. Burkert. 2022. Time is relative: How framing of time estimation affects the accuracy

of cost information. Management Science, 68 (7): 5493 - 5513.

Schuhmacher, K., K. L. Towry, and J. T. Zureich. 2022. Leading by example in socially driven organizations:
The effect of transparent leader compensation contracts on following. The Accounting Review, 97 (3): 373 - 393.

Burkert, M., F. M. Fischer, F. Hoos, and K. Schuhmacher. 2017. The relationship between lack of control-
lability and proactive work behavior: An empirical analysis of competing theoretical explanations. Accounting
and Business Research, 47 (2): 144 - 171.

Barroso, R., M. Burkert, A. Dávila, D. Oyon, and K. Schuhmacher. 2016. The moderating role of perfor-
mance measurement system sophistication on the relationships between internal value drivers and performance.
Comptabilité - Contrôle - Audit, 22 (2): 39 - 75.

OTHER PUBLICATION(S)
Burkert, M. and K. Schuhmacher. 2012. Review of Management Accounting Research, M. G. Abdel-Kader,

Palgrave Macmillan, Hampshire (2011). The International Journal of Accounting, 47 (3): 401 - 404.

mailto:kschuhm@emory.edu


WORKING PAPERS
Grieder, M. and K. Schuhmacher: Use and design of peer evaluations for bonus allocations. (R&R at Journal

of Accounting Research)

Samet, J., K. Schuhmacher, K. Towry, and J. Zureich. Reciprocity over time: Do employees respond more
to kind or unkind controls? (R&R at Contemporary Accounting Research)

Gunnell, H. T., K. Schuhmacher, and K. L. Towry: Nudging away the gender pay gap: The role of pay raise
budget framing. (under review at The Accounting Review)

Schuhmacher, K., M. Burkert, and J. Zureich. Aggregation bias: An explanation for cost over-runs.

Schuhmacher, K. Activity-based costing [ABC]: A comparison of design choices in conventional ABC and time-
driven ABC.

WORK IN PROGRESS
Grieder, M., J. Schmitz, K. Schuhmacher, and C. Zehnder: The effect of inequality on resource depletion.

Gunnell, H. T. and K. Schuhmacher: Reporting identity characteristics of the workforce: How employee
identity affects perceptions of different benchmarks and management’s intentions.

INVITED PRESENTATIONS
Indiana University 2023

Georgia State University 2022

Nanyang Technological University 2021

Tilburg University 2020

Georgia State University, Georgia Tech, University of Fribourg (CH) 2018

Chapman University, Maastricht University (NL), Michigan State University 2017

Emory University, HEC Paris, University of South Carolina 2016

Cornell University, Queens University 2015

Tilburg University, University of Pennsylvania 2014

EXTERNAL RESEARCH FUNDING
Career Swiss National Science Foundation, Early.Postdoc Mobility Grant 2014/08 - 2016/01

- Title: Subjectivity in Performance Evaluations (http://p3.snf.ch/project-155482)

Project Swiss National Science Foundation, Project Funding (with M. Burkert) 2012/04 - 2014/03
- Title: Cost Systems: Uncertainty and its Effects (http://p3.snf.ch/project-140612)

http://p3.snf.ch/project-155482
http://p3.snf.ch/project-140612


AD-HOC REVIEWER AND MEMBERSHIPS
The Accounting Review; Journal of Accounting Research; Contemporary Accounting Research;

Accounting, Organizations and Society; Journal of Management Accounting Research;

Management Science; Production and Operations Management; Behavioral Research in

Accounting; Advances in Management Accounting; Journal of Business Economics

American Accounting Association, European Accounting Association

TEACHING
Managerial Accounting Full-Time MBA Emory University 2016−2023 (Spring)

- Average Rating 2023: 4.8 (out of 5.0)
- Average Rating 2022: 4.8 (out of 5.0)
- Average Rating 2021: 4.7 (out of 5.0) - Teaching Excellence Award (Best Classic Educator)
- Average Rating 2019: 4.6 (out of 5.0)
- Average Rating 2018: 4.6 (out of 5.0)
- Average Rating 2017: 4.4 (out of 5.0) - Teaching Excellence Award (Best New Educator)
- Average Rating 2016: 3.9 (out of 5.0)

Managerial Accounting Evening MBA Emory University 2020 (Summer)
- Average Rating 2020: 4.0 (out of 5.0)

Business Experimentation Exec. Education Emory University 2017−2018 (Summer)
- Average Rating 2017: 4.8 (out of 5.0)

Management Control Systems Master Program University of Lausanne 2013 (Fall)
- Average Rating 2013: 4.4 (out of 5.0)

FELLOWSHIPS
Online Scholarship, E-Fellows.Net 2009/12 - 2013/01

Klaus Murmann Graduate Fellowship, Stiftung der Deutschen Wirtschaft 2006/11 - 2009/07

PROFESSIONAL EXPERIENCE
Internship Goldman Sachs Asset Management Frankfurt, Germany 2008/06 - 2008/09
Internship Detecon Al Saudia Co. Ltd. Riyadh, Saudi Arabia 2005/08 - 2005/09
Civilian Service Kinder- and Jugendhaus Durlach Karlsruhe, Germany 2003/10 - 2004/07

LANGUAGES
German: First language
English: Fluent
French: Fluent
Latin: Magnum Latinum


