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ACADEMIC APPOINTMENTS  
    

2021- present  Goizueta Term Chair, Goizueta Business School  

 

2018- present  Associate Professor with tenure, Goizueta Business School,  

Emory University 
       

2011-2018   Assistant Professor, Goizueta Business School,  

Emory University  
  

EDUCATION 
 

2012        Ph.D., Management, with distinction  

       Columbia University 
        

2009        M.Phil, Management 

       Columbia University 

      

2001     A.B., Psychology & Afro-American Studies, cum laude 

       Harvard University 

 

REFEREED JOURNAL ARTICLES 
 

Bianchi, E.C., Martin, C., & Li, R. (in press). Does job satisfaction rise during recessions?  

Cross-sectional, longitudinal, and experimental evidence that job satisfaction 

increases when the economy falters. Academy of Management Journal. 

 

Chattopadhyay, S.* & Bianchi, E.C.* (2021). Does the Black/White wage gap widen  

during recessions? Work & Organizations, 48(3), 247-284.  

 

Côté, S., Stellar, J., Willer, R., Forbes, R., Martin, S. & Bianchi, E.C. (2021). The  

psychology of entrenched privilege: High socioeconomic status individuals from 

affluent backgrounds are uniquely high in entitlement, Personality and Social 

Psychology Bulletin, 47(1), 70-88. 
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Bianchi, E.C. (2020). How the economy shapes the way we think about ourselves and  

others, Current Opinion in Psychology, 32, 120-123.  

 

Bianchi, E.C., Hall, E.V., & Lee, S. (2018). Reexamining the link between economic  

downturns and racial antipathy: Evidence that prejudice against Blacks rises 

in recessions, Psychological Science, 29(10), 1584-1597. 

 

Bianchi, E.C.* & Mohliver, A.C.* (2016). Do good times breed cheats? Prosperous times  

have immediate and lasting implications for CEO misconduct, Organization 

Science, 27(6), 1488-1503.  
 

Bianchi, E.C. (2016). American individualism rises and falls with the economy: 

Cross-temporal evidence that individualism declines when the economy falters, 

Journal of Personality and Social Psychology, 111(4), 567-584. 

 

Bianchi, E.C. & Vohs, K.D. (2016). Social class and social worlds: Income predicts the  

frequency and nature of social contact, Social Psychological and Personality Science, 

7(5), 479-486.  

 

Bianchi, E.C. (2015). Assessing the robustness of the relationship between entering  

adulthood in a recession and narcissism, Psychological Science, 26(4), 537-538. 

 

Bianchi, E.C., Brockner, J., van den Bos, K. Seifert, M., Moon, H., De Cremer, D., van  

Dijke, M. (2015). Trust in decision-making authorities dictates the form of the 

interactive relationship between outcome and procedural fairness, Personality and 

Social Psychology Bulletin, 41(1), 19-34. 
 

Bianchi, E.C. (2014). Entering adulthood in a recession tempers later narcissism. 

Psychological Science, 25(7), 1429-1437. 

 

Bianchi, E.C. (2013). The bright side of bad times: The affective advantages of entering 

the workforce in a recession, Administrative Science Quarterly, 58(4), 587-623. 
 

#Winner of the Best Publication Award from the OMT Division of the AOM 

 

Bianchi, E.C. & Brockner, J. (2012). In the eyes of the beholder? The role of dispositional 

trust in judgments of procedural and interactional fairness. Organizational 

Behavior and Human Decision Processes, 118, 46-59.   

 

Ames, D.R., Bianchi, E.C., & Magee, J.C. (2010). Professed impressions: What people  
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say about others affects onlookers’ perceptions of speakers’ power and warmth. 

Journal of Experimental Social Psychology, 46, 152-158.  

 

Ames, D.R. & Bianchi, E.C. (2008). The agreeableness asymmetry in first impressions: 

Perceivers’ impulse to (mis)judge agreeableness and how it is moderated by 

power. Personality and Social Psychology Bulletin, 34, 1719-1736. 

 

*Indicates equal contribution  

 

OTHER PUBLICATIONS 
 

Bianchi, E.C. (2018). Narcissism and the economic environment. A. Hermann, A.  

Brunell, J. Foster (Eds.), The Handbook of Trait Narcissism: Key Advances, Research 

Methods, and Controversies. Springer Publishing Company: New York.  

 

Bianchi, E.C. (2018). People who graduate during recessions earn less money- but  

they’re happier. Harvard Business Review, September 21. 

 

Bianchi, E.C. & Mohliver, A.C. (2017). Are recessions good for morality? Evidence that  

ethics improve when the economy falters, Academy of Management Best Paper 

Proceedings.  

 

Bianchi, E.C. & Mohliver, A.C. (2017). CEOs who began their careers during booms tend  

to be less ethical. Harvard Business Review, May 15. 

 

Seifert, M., Brockner, J., Bianchi, E.C., Moon, H.  (2016). How workplace fairness affects  

employee commitment, MIT Sloan Management Review, 57, 15-17.  

 

Steele, J.R., Bianchi, E.C., & Ambady, N. (2014). The effect of racial primes on the test  

performance of African-American and European-American children, International 

Review of Social Psychology, 27(3-4), 161-174. *Based on undergraduate thesis. 

 

Bianchi, E.C. (2014). Bolstered by booms and tempered by busts: American  

individualism rises and falls with the economy, Academy of Management Best 

Paper Proceedings.  

 

Bianchi, E.C. (2013). Recession grads may wind up happier in the long run. Harvard  

Business Review, December 5. 

 

Brockner, J. & Bianchi, E.C. (2012). Able and willing: The importance of motive and 
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competence attributions on trust repair. R.M. Kramer & T.L Pittinsky (Eds.), 

Restoring Trust in Organizations: Challenges and Insights (pp. 257-275). Oxford 

University Press: New York.  

 

* Denotes graduate or undergraduate student  
 

HONORS & AWARDS 

“Rising Star” Early Career Award, Association for Psychological Science, 2016         

Emory Williams Distinguished Teaching Award, Emory’s highest teaching honor, 2016  

40 Best Business School Professors under 40, Poets & Quants, 2015   

Best Published Paper in Organization & Management Theory, AOM, 2014         

Alumni Award for Excellence in Research, Goizueta Business School, 2014         

BBA Distinguished Educator Award, Goizueta Business School, 2014   

Crystal Apple Teaching Award, Emory University, 2014   

Donald Hambrick Award for excellence in the PhD Program, 2010         

Merriweather Award for performance in the PhD program, 2007          

Thomas T. Hoopes Prize for senior thesis, 2001      

John Harvard Scholarship, 2000-2001 

 

INVITED TALKS  
 

University of Arizona (2019) 

University of Pennsylvania, The Wharton School (2017)  

UCLA, Anderson School of Management (2017) 

Yale School of Management (2016) 

University of Toronto, Rotman School of Management (2016)  

TedxPeachtree (2016) 

Board of Visitors, Emory University (2016) 

Last Lecture (selected by the undergraduate student body), Emory University (2016) 

University of Michigan, Ross School of Business (2015) 

University of Pennsylvania, The Wharton School, Junior OB Conference (2015) 

Emory University, Sociology Department (2015) 

Harvard Business School, Organizational Behavior Group (2014)  
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Stanford Business School (2013)  

Emory Alumni Association (2013)  

MIT, Sloan School of Management (2011)  

Columbia University, School of Social Work (2011)   

Emory University, Goizueta Business School (2011)  

 

EDITORIAL SERVICE  

 

Editorial Board Member:  

Administrative Science Quarterly, 2016-present 

Organizational Behavior and Human Decision Processes, 2020-present 

 

Guest Editor 

Proceedings of the National Academy of Sciences 

 

Ad-hoc Reviewer:  

American Psychologist  

Archives of Scientific Psychology 

Academy of Management Conference 

Academy of Management Journal 

Administrative Science Quarterly 

Basic and Applied Social Psychology 

Clinical Psychological Science 

European Journal of Personality 

Journal of Applied Social Psychology 

Journal of Experimental Social Psychology 

Journal of Management 

Journal of Personality and Social Psychology  

Management Science 

Nature Communications 

Nature: Human Behavior 

Organizational Behavior and Human Decision Processes 

Organization Science 

PLoS One 

Personality and Social Psychology Bulletin 

Psychological Science 

Social Forces 

Social Problems 

Social Psychological and Personality Science.  
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CONFERENCE PRESENTATIONS & SYMPOSIA 

  

Bianchi, E.C. (2019). Speaker. How recessions bring us together and pull us apart.  

American Association for the Advancement of Science, Washington DC.  

Symposium: “Inequality in our hearts, minds, and machines” with Keith Payne 

and Sendhil Mullainathan.  

 

Chattopadhyay, S. & Bianchi, E.C. (2018). Does the Black/White wage gap widen during 

recessions? Academy of Management Conference, Chicago, IL. 

 

Bianchi, E.C. (2018). Panelist. Inequality and Social Class Pre-Conference. Society for  

Personality and Social Psychology, Atlanta, GA.  

 

Steed, L., Marr, J.C., & Bianchi, E.C. (2017). How inequality undermines work ethic,  

persistence, and risk-taking. Academy of Management Conference, Atlanta, GA. 

 

Bianchi, E.C., (2017). The busiest professional and personal years: Juggling a young 

career and a young family. Symposium: “The productivity process: Research tips 

and strategies from prolific junior faculty.” Academy of Management 

Conference, Atlanta, GA. 

 

Bianchi, E.C. (2017).  Does the Black/White wage gap widen during recessions? UNC  

junior faculty workshop.  

 

Vohs, K. & Bianchi, E.C. (2017).  Social class and social worlds. Society for Personality  

and Social Psychology, San Antonio, TX. 

 

Bianchi, E.C. & Cohen Mohliver, Aharon (2016).  Are recessions good for morality?  

Academy of Management Conference, Anaheim, CA. 

 

Bianchi, E.C., Main, B., O’Reilly, C., & Wade, J. (2015). Minding the gender pay gap:  

Female CEOs and executive compensation. Academy of Management 

Conference, Vancouver, BC. 

 

Bianchi, E.C. & Cohen Mohliver, Aharon (2014).  Do good times breed cheats? Entering  

the workforce in a boom predicts later unethical behavior. Academy of 

Management Conference, Philadelphia, PA. 

 

Bianchi, E.C. (2014). Bolstered by booms and tempered by busts: American  
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individualism rises and falls with the economy. Academy of Management 

Conference, Philadelphia, PA 

 

Bianchi, E.C. (2014). Entering adulthood in a recession tempers later narcissism.  

Academy of Management Conference, Philadelphia, PA 

 

Bianchi, E.C. (2013). The bright side of bad times: The affective advantages of entering 

the workforce in a recession. Emerging Adulthood Conference, Chicago, IL. 

 

Bianchi, E.C., Mason, M.F., Ames, D.R., & Cortland, C. (2012). Give me a piece of your 

mind: Observers forgive their own forgetting but assume actors’ recall is 

diagnostic. Academy of Management Conference, Boston, MA.  

 

Bianchi, E.C.  (2011). Worse off but happier? The affective advantages of graduating in a  

recession. Academy of Management Conference, San Antonio, TX  

 

Bianchi, E.C., Mason, M.F., Ames, D.R., & Cortland, C. (2011). Give me a piece of your 

mind: Observers forgive their own forgetting but assume actors’ recall is 

diagnostic. Association for Psychological Sciences, Washington, DC.  

 

Ames, D.R., Mason, M.F., Bianchi, E.C., & Cortland, C. (2011). Give me a piece of your 

mind: Observers forgive their own forgetting but assume actors’ recall is 

diagnostic. Society for Personality and Social Psychology, San Antonio, TX. 

 

Bianchi, E.C.  (2010). Worse off but happier? The affective advantages of graduating in a  

recession. 4th Annual Columbia-New York University Conference, New York, NY  

 

Bianchi, E.C., Brockner, J., Van den bos, K., Miles, P., Seifert, M., Shannon, L., & Moon, 

H. (2010). Trust in decision-making authorities dictates the form of the 

interactive relationship between outcome favorability and procedural fairness. 

Academy of Management Conference, Montreal. 

 

Bianchi, E.C. & Brockner, J. (2009).  In the eyes of the beholder? Dispositional trust  

predicts employees’ perceptions procedural fairness. Academy of Management 

Conference, Chicago, IL.  

 

Bianchi, E.C. & Ames, D.R. (2009).  Perceived similarity as a moderator of judgments of 

intrinsic motivation. Academy of Management Conference, Chicago, IL.  

 

Bianchi, E.C., Ames, D.R., & Magee, J.C. (2009). Professed impressions: What people say 
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about others affects onlookers’ perceptions of speakers’ power and warmth. 

Academy of Management Conference, Chicago, IL.  
 

Bianchi, E.C. & Ames, D.R. (2008).  What you say and how you say it: The impact of  

feedback valence, content, and delivery. Academy of Management Conference, 

Anaheim, CA.  

 

TEACHING  

 

Bus 330: Organizations and Management. Introductory core undergraduate BBA course  

Fall 2018 (3 sections), Mean Instructor Rating: 4.8/5.0 

Fall 2017 (3 sections), Mean Instructor Rating: 4.8/5.0 

Fall 2016 (3 sections), Mean Instructor Rating: 4.8/5.0 

Fall 2015 (3 sections), Mean Instructor Rating: 4.9/5.0 

Fall 2014 (3 sections), Mean Instructor Rating: 4.9/5.0 

Fall 2013 (3 sections), Mean Instructor Rating: 4.9/5.0 

Fall 2012 (3 sections), Mean Instructor Rating: 4.8/5.0 

Fall 2011 (2 sections), Mean Instructor Rating: 4.9/5.0 

 

SELECT MEDIA MENTIONS 

 

Wealthier people spend less time socializing (Bianchi & Vohs, 2016): NPR (Weekend 

Edition), Washington Post, The Atlantic , Vox, Daily Mail , New York Magazine , Business 

Insider  

 

Recessions temper narcissism (Bianchi, 2014): The New York Times, The Wall Street 

Journal, Marketplace (NPR), The Atlantic , BusinessWeek, The Washington Post , Huffington 

Post , The Boston Globe,  YahooFinance, Psychology Today, New York Magazine, Toronto Star, 

The Daily Mail , Science Times , The Boston Globe, Scientific American , APA Observer , 

Yahoo!     

 

Recession graduates are happier with their jobs (Bianchi, 2013): The New York Times, The 

Economist, The Financial Times, USA Today, The Atlantic, The Los Angeles Times, Harvard 

Business Review, BusinessWeek, Huffington Post , Yahoo! Finance, LinkedIn , Parade, Georgia 

Public Broadcasting (Morning Edition),  The Telegraph , The Seattle Times  

 

PROFESSIONAL AFFILIATIONS  
 

Academy of Management, American Psychological Association, Society for Personality 

and Social Psychology, Society for the Psychological Study of Social Issues  

 

http://www.npr.org/2016/05/15/478114668/higher-earning-households-tend-to-spend-more-time-alone
http://www.npr.org/2016/05/15/478114668/higher-earning-households-tend-to-spend-more-time-alone
https://www.washingtonpost.com/news/wonk/wp/2016/05/12/how-money-changes-everything-even-your-friendships/?hpid=hp_hp-more-top-stories_wonk-rich-living-555pm%3Ahomepage%2Fstory
http://www.theatlantic.com/business/archive/2016/05/friendship-privilege-income/481884/
http://www.vox.com/2016/5/5/11578994/income-friends-family
http://www.dailymail.co.uk/news/article-3588733/Hello-money-goodbye-family-earn-time-spend-friends-expense-relatives-neighbours.html
http://nymag.com/scienceofus/2016/05/the-rich-spend-more-time-with-friends-the-poor-spend-more-time-with-family.html
http://www.businessinsider.com/study-wealthier-people-spend-less-time-socializing-2016-5
http://www.businessinsider.com/study-wealthier-people-spend-less-time-socializing-2016-5
http://op-talk.blogs.nytimes.com/2014/06/04/the-fall-of-narcissism/?_php=true&_type=blogs&_php=true&_type=blogs&_r=1&
http://www.wsj.com/articles/the-surprising-link-between-the-economy-and-narcissism-1465776300
http://www.wsj.com/articles/the-surprising-link-between-the-economy-and-narcissism-1465776300
http://www.marketplace.org/topics/your-money/ask-money/how-recession-shaped-more-humble-generation
http://www.theatlantic.com/health/archive/2014/05/study-recessions-produce-fewer-narcissists/362116/
http://www.businessweek.com/articles/2014-05-14/selfies-aside-millennials-are-more-humble-than-boomers
http://www.washingtonpost.com/news/post-nation/wp/2014/05/14/millennials-might-not-be-as-narcissistic-as-everyone-thought/
http://www.huffingtonpost.com/wray-herbert/it-was-the-best-of-times_b_5076627.html
http://www.huffingtonpost.com/wray-herbert/it-was-the-best-of-times_b_5076627.html
http://www.boston.com/business/news/2014/05/16/will-the-recession-cause-future-ceos-pay-themselves-less/3MCd8wIWWtmwJaTiAuwPyO/story.html
http://finance.yahoo.com/news/the-hidden-benefit-of-growing-up-in-a-recession-203915742.html
http://www.psychologytoday.com/blog/cusp/201405/its-hard-be-narcissist-in-recession?quicktabs_5=1
http://nymag.com/scienceofus/2014/05/maybe-millennials-arent-narcissists-after-all.html
http://www.thestar.com/life/2014/05/20/millennials_may_not_be_that_narcissistic_after_all_study_suggests.html
http://www.dailymail.co.uk/sciencetech/article-2626727/Does-growing-recession-make-nicer-Study-says-people-enter-adulthood-downturn-self-obsessed.html
https://www.sciencenews.org/article/recessions-take-lasting-toll-narcissism
http://www.bostonglobe.com/ideas/2014/05/24/touch-smart-person-ace-test/qVG9nEhrgeHLIFcbr0nVrO/story.html
http://www.scientificamerican.com/article/kids-these-days-really-are-more-egocentric/
http://www.psychologicalscience.org/index.php/publications/observer/2015/january-15/talkin-about-your-generation.html
https://www.yahoo.com/health/are-we-born-narcissists-or-is-it-someone-elses-113172580807.html
https://www.nytimes.com/2019/04/01/smarter-living/stop-asking-kids-what-they-want-to-be-when-they-grow-up.html
http://www.economist.com/whichmba/less-more-0
http://www.economist.com/whichmba/less-more-0
http://www.ft.com/cms/s/2/0ae7685e-56a7-11e3-ab12-00144feabdc0.html#axzz2mKq2C7Kj
http://www.usatoday.com/story/money/personalfinance/2013/12/02/bright-side-recession/3805699/
http://www.theatlantic.com/business/archive/2014/10/why-dont-boom-times-make-people-happier/381258/
https://www.latimes.com/business/story/2020-05-08/coronavirus-college-graduates-jobs-internships
http://blogs.hbr.org/2013/12/research-recession-grads-may-wind-up-happier-in-the-long-run/
http://blogs.hbr.org/2013/12/research-recession-grads-may-wind-up-happier-in-the-long-run/
http://www.businessweek.com/articles/2013-12-02/recession-era-grads-report-higher-job-satisfaction
http://www.huffingtonpost.com/adam-grant/the-upside-of-starting-yo_b_4424776.html
http://finance.yahoo.com/news/here-s-why-you-re-better-off-graduating-in-a-recession-165816024.html
http://www.linkedin.com/today/post/article/20131210141205-69244073-it-s-better-to-start-your-career-in-a-recession
http://www.parade.com/238294/kristenfischer/can-recent-college-grads-have-a-fulfilling-career-despite-the-economy/
http://www.gpb.org/news/2013/12/19/recession-graduates-are-happier
http://www.gpb.org/news/2013/12/19/recession-graduates-are-happier
http://www.telegraph.co.uk/sponsored/business/sme-home/business-tips/10577974/benefits-starting-business-in-recession.html
https://www.seattletimes.com/explore/careers/people-who-graduate-during-recessions-earn-less-money-but-theyre-happier/
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OTHER WORK EXPERIENCE  
 

Booz Allen Hamilton, Senior Consultant, 2005-2006   
 

Georgia Law Center for the Homeless, Senior Advocate, 2002-2005  
 

Harvard Psychology Department and the Harvard Civil Rights Project, Research 

Assistant, 2001-2002 


